
Briefing Note on Chinese Issues 
 
Chinese Students and Scholars Association (CSSA) 
 
1.The CSSA was disbanded by LSESU as a student society for one year at the end of the 2017-18 
academic year, following numerous complaints about the running of the society. A specific 
recommendation of the original suspension was that any reinstatement in 2019-20 was made 
dependent upon compliance with the full acceptance of the sanction imposed in 2018-19. 
 
2.In February and March 2019, four complaints were received by the SU from students about the 
continued operation of the society. These complaints focused upon the running of events and the 
appointment of the society’s new committee, where the candidates were allegedly selected by the 
Chinese Embassy. The society’s members were told that they had to vote for these candidates. 
 
3.Separately, the School Secretary received two further complaints from an alumnus and an external 
supplier about the operation of the CSSA as a company which used the School’s name and address. 
 
4.SU investigations revealed that the society had continued to run events during the period of 
suspension despite being unauthorised to do so. It had also made room bookings via the Taiwanese 
Society. 
 
5.There was subsequently a SU disciplinary panel held on 25 March 2019 for the five leaders of the 
CSSA society. This formally rejected the request to re-form the CSSA society and proposed the 
establishment of a new Chinese Students Society in 2019-20 with the support of the SU. This would 
enhance social community, academic advancement and support of Chinese students at the School, 
but without any formal links to external CSSA organisations or CSSA groups at other institutions. The 
panel confirmed that any breaches of these sanctions or of other SU policies would be addressed by 
further disciplinary actions and more severe sanctions.  
 
6.The key factors underpinning the decision of the panel were: 

• There was an apparent lack of understanding on the part of the students of the seriousness 
of the allegations or acceptance of responsibility for what had happened; 

• Previous attempts to enforce sanctions and penalties to ensure the CSSA’s compliance with 
SU procedures had been unsuccessful for at least the last four or five years and the panel 
was not satisfied the CSSA could operate independently from external influence if it 
continued in its previous form; 

• Ongoing concern that the CSSA group would be unable to run democratic functions and 
follow SU finance and event procedures; 

• There was no wish to penalise the School’s large current and future community of Chinese 
students for the failures of the group leaders to adhere to SU policy and procedures. 

 
Confucius Institute 
 
7.The agreement was reviewed by the Legal Team earlier this year and amendments to the draft 
agreed at SMC on 7 May 2019. These were: 
 

• To place CIBL operations within core School frameworks and values, primarily the Ethics 
Code and academic freedom 

• To place UK operations in the context of English law 
• To clarify that the Chinese Ministry of Education funding will be used to cover both direct 

and indirect costs 



 
8.The termination arrangements do make provision for the agreement to be mutually ended if one 
party gives at least six months notice, there is no wish to collaborate further, it becomes impossible 
to deliver the agreement (with no fault implied for either party), the image and reputation of one 
party is harmed by the other, or force majeure occurs. 
 
9.The agreement runs for five years from the date it is signed or it is assumed to have been renewed 
if no indication is given 90 days before the expiry date. We are in an interesting position as the 
agreement was technically automatically renewed earlier this year, but the Institute then agreed to 
our requested amendments. They have since dragged their feet and there is now a request to sign 
the agreement. If/when it is signed, under the agreement, the five year clock would start ticking at 
that point. This would effectively extend the arrangement for another c6 months beyond the five 
years due to the time the agreement has taken to resolve. However, with the provision in place 
allowing us to give six months notice prior to termination, maybe this matters rather less. 
 
Huawei Funding 
 
10.A proposed three-year consultancy project donation of £105k from Huawei was approved by the 
Ethics (Gifts and Donations) Panel on 12 September. 
  
11.The project is to provide a comprehensive study on how Huawei has internally supported 
innovation and product development in the past twenty years, focusing upon the transition from 2G 
infrastructure to technology leadership in 5G and governance, incentive and innovation at Huawei. 
It builds upon over two years of research that Jonathan Liebenau has been doing with the company 
so far. There is a possibility that the project could be extended to five years. 
  
12.In discussion, two kinds of reputational risk were identified – commercial and geopolitical. The 
Panel noted that the proposal was for a relatively low value and the funds were to support a distinct 
piece of consulting research where the relationship would be clear in terms of the service being 
provided. It was agreed that the contract should include clauses to protect academic freedom and 
the use of the research for academic purposes, to mitigate the risk that the research could be used 
publicly by Huawei to validate the company and for the LSE to be able to control any media 
coverage, and to protect the use of the LSE brand and logo. 
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	Members will be invited to consider how the Russell Group can best respond to these challenges and to feedback on priorities for our work over the coming year. These include:
	 continuing our efforts to influence the regulatory approach to access and participation to ensure appropriate incentives are in place to support effective interventions
	 making sure regulatory requirements on access and participation are proportionate to any new funding settlement following the post-18 review outcomes
	 developing further evidence (in the form of a new report) on the effectiveness of access and participation initiatives amongst Russell Group universities.
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	Session 1 - Brexit and the changing political landscape
	Brexit
	Sir John’s latest article on polling trends and Brexit is at Annex A.
	Posted on What UK Thinks on 27 February 2019 by John Curtice

	Session 2 - Scotland
	1. Political environment
	1.1 Since 2007, the SNP have been the largest party in the Scottish Parliament and have led the devolved administration. In 2016 the party lost seats and vote share, but was still able to form a minority administration. Since that point, budgets have ...
	1.2 Following the independence referendum in 2014, constitutional questions have tended to dominate the political debate in Scotland. Questions around independence and the second referendum secure a disproportionate amount of media coverage in compari...
	1.3 The Scottish Parliament is a unicameral legislature, with scrutiny of legislation happening through the committee system. Questions were asked over the efficacy of this arrangement under the SNP majority government between 2011 and 2016, with a pa...
	1.4 The sector engages closely with the Scottish government and opposition parties within the Scottish Parliament. There is a clear majority in the Scottish Parliament against the introduction of tuition fees, and as an issue this dominates political ...
	1.5 Anton Muscatelli has been asked, in a personal capacity, to deliver a report for the Scottish Government on how Scotland’s universities can improve their engagement with industry and boost economic growth. The report will include recommendations f...

	2. Scottish budget, fees and funding
	2.1 In February, the SNP has passed the 2019/20 (1-year) Scottish Budget with support from the Scottish Green Party, resulting in a 1.79% real-terms cut to university funding, leading to increased concerns around the sustainability of the sector. Indi...
	2.2 Number controls continue to restrict the ability of Scottish universities to offer places to Scottish students. Analysis of the HESA data shows that between 2012/13 and 2017/18 the number of Scottish students at Scottish universities grew by 10%, ...
	2.3 The financial outlook of institutions in Scotland is particularly stark: more than half of Scottish institutions are in deficit and many are sliding in the world rankings (note, this does not apply to the University of Glasgow and the University o...
	2.4 Audit Scotland is conducting a review of funding and finance of Scottish HEIs and will report in the summer. The review is likely to consider the impact of cuts, sustainability and international competitiveness of the sector. It may also look at a...

	3. Implications of Augar
	3.1 The table below outlines the total loss of income forecast for Scottish universities in the event of fee cuts for English students at various levels.
	3.2 The Augar review may propose providing some additional grant income to make up for lost fee income – however this is by no means certain. If the Westminster Government increases grant funding in England to make up for lost tuition fee income, this...
	3.3 As education is a fully devolved matter, additional funding would be provided to the Scottish Government directly in line with Scotland’s population, relative to that of England. However, since any additional block grant funding would be unhypothe...
	3.4 The table below provides estimates of the shortfall for English providers at different levels of fee cut (and thus the amount that would need to be made up through grants to maintain funding at the same level as currently), with the subsequent lev...
	3.5 It is, however, very difficult to estimate how much funding the Scottish Government would receive through Barnett consequentials in the event of a fee cut in England as we do not know how much compensatory grant funding may be made available, how ...
	3.6 With Scottish universities already managing with significant teaching deficits, a decision not to compensate them with the funding required to make up the shortfall following a cut in fees for English students would have significant consequences f...

	4. Widening access targets
	4.1 Following the Commission on Widening Access, Scottish Government set a target for 16% of full-time first-degree admissions to be from the 20% most deprived areas by 2021, and for this to increase to 20% by 2030. Recent HESA data showed the 2021 ta...
	4.2 This is seen by Scottish Government as a success and policymakers in England may look to Scotland as an example of how setting targets can lead to improvements in widening access. Scottish universities have introduced a range of new measures follo...
	4.3 However, there is still concern among Scottish institutions that there will not be enough school leavers from deprived areas who will be suitablly qualified for institutions to be able to achieve the 20% target by 2030 collectively. This could lea...

	5. Brexit and immigration
	5.1 In January, First Minister Nicola Sturgeon called on UK Government to extend the Article 50 process, to allow time for alternatives to be found to the PM’s proposed Brexit deal and avoid a no-deal outcome.
	5.2 Scottish Government is calling for its own migration policy post-Brexit. It has argued that there is a strong case for a Scottish-specific policy given projections on population decline in Scotland. It has estimated that by 2040, lower migration a...
	5.3 Collectively, Scottish HEIs receive £90M/yr from Scottish Government to provide EU students with free tuition. There are calls from the sector for the Scottish Government to commit to continue providing the same level of funding to institutions fo...


	Session 3 - Access and partipation
	Summary
	 continuing our efforts to influence the regulation of access and participation to:
	o ensure appropriate incentives are in place to support effective interventions
	o reduce unnecessary regulatory burden and avoid a “one size fits all” approach
	o seek a coordinated approach to addressing long-term societal challenges and clarify expectations on the role different actors (schools, universities, charities, Government, etc.) can play across the whole student journey.
	 ensuring regulatory requirements on access and participation (including targets) are amended so they are proportionate to any new funding settlement following the post-18 review outcomes
	 developing further evidence (in the form of a new report) on the effectiveness of access and participation initiatives amongst Russell Group universities.

	1. Context
	1.1 We know that, despite extensive efforts and investment on the part of Russell Group universities, we continue to face reputational challenges around perceptions of elitism. There is frustration within political and regulatory circles about the per...
	1.2 These negative perceptions, particularly among parliamentarians, parts of the media and the third sector, have important consequences in other areas, including the debate around university funding. If we can raise the level of understanding among ...
	1.3 Our approach to date has been to engage closely with, and attempt to shape, the regulatory requirements (through OFFA and now the Office for Students - OfS) placed on our universities so that they support us to continue making progress. The move t...
	1.4 Over the coming year, pressure to evidence the impact of spending on access and participation will intensify in the context of the post-18 review. If teaching funding is cut, this would have a significant impact on how universities deliver access ...
	1.5 We can also expect the Government and OfS to consider developments in access and participation policy in the devolved nations and how these might be translated, especially in Scotland following the targets set as a result of the Commission on Wide...
	1.6 In the event of a Labour victory in a snap General Election, we would expect more radical policies to be introduced to force progress on widening access and participation as part of a more interventionist approach to higher education. In a recent ...

	2. Modelling Russell Group universities’ performance against national-level targets
	2.1 The OfS has set an expectation that institutions will demonstrate “continuous improvement” in reducing the gaps in access, success and progression for under-represented students as well as improving practice through evaluation and engagement with ...
	2.2 Whilst the detailed guidance the OfS issued in February0F  does not prescribe specific targets which institutions will need to meet, it sets an expectation that providers will consider the national Key Performance Measures (KPM) which the regulato...
	(a) eliminate the gap in participation at higher-tariff providers between the most and least represented groups (POLAR4 quintiles 5 and 1, respectively) by 2038-39 and reduce the gap in participation from a ratio of 5:1 to a ratio of 3:1 by 2024-25 fo...
	(b) reduce the gap in non-continuation between the most and least represented groups (POLAR4 Q5 and Q1): eliminate the unexplained gap in non-continuation by 2024-25 and eliminate the absolute gap by 2030-31
	(c) reduce the gap in degree outcomes (1sts or 2:1s) between white students and black students: eliminate the unexplained gap by 2024-25 and eliminate the absolute gap by 2030-31
	(d) eliminate the gap in degree outcomes (1sts or 2:1s) between disabled students and non-disabled students by 2024-25.

	2.3 Below is our analysis of how each of the KPMs relate to published data on performance at Russell Group universities. Overall, our universities are performing well on average in reducing gaps in non-continuation and degree outcomes across different...
	2.4 In addition, the use of POLAR as the primary measure by which higher tariff institutions will be judged on their performance in widening access (as well as on non-continuation) is deeply concerning. POLAR does not necessarily correlate with socio-...
	2.5 In the event the post-18 review leads to a cut in teaching funding, regulatory requirements on access and participation (including targets) will need to be amended so they are proportionate to any new funding settlement. This is a particular conce...
	2.6 Currently, the aggregate ratio of POLAR Q5 to Q1 at English Russell Group institutions is 6:1, although there is considerable variation across member institutions (with the ratio ranging from 15:1 to 3:1). The gap in participation is a result of p...
	2.7 If English Russell Group universities were required to meet the target of a 3:1 ratio for Q5 to Q1 students by 2024-25, our modelling demonstrates that either:
	2.8 Whilst there is currently a demographic dip in the number of 18 year olds, numbers are expected to rise again from 2020 and will continue rising until 2030. This means there will be an increasing demand for higher education places. Any cap or quot...
	Graph 1: Freezing Q5 numbers at current levels and more than doubling Q1 numbers
	Graph 2: Cutting Q5 numbers by almost half and Q1 numbers growing in line with recent trends
	2.9 In order to reduce the difference in participation between young people from Q5 and Q1 groups, Russell Group universities will need to admit Q1 applicants in greater numbers. However, there are significant gaps in prior attainment at school by POL...
	2.10 This suggests that even extensive use of contextual admissions and reduced offers would be unlikely to increase the numbers of Q1 students at English Russell Group universities sufficiently to achieve a ratio of 3:1 for Q5 and Q1 students. Withou...
	2.11 In addition, we would expect that as numbers of Q1 students increase at higher tariff providers, this would likely be at the expense of other institutions in the sector. Given DfE forecasts predict that there will be minimal growth in student num...
	2.12 Data on non-continuation for Q5 students is not publicly available so we have compared Q1 non-continuation with non-continuation for all the other quintiles (2, 3, 4 and 5) as a proxy.
	2.13 The average gap in non-continuation between Q1 students and others was 1.3 percentage points at English Russell Group universities in 2015/16 (the latest year for which data is available), although there is significant variation between member in...
	2.14 Russell Group universities in England are out-performing other institutions on this target: across all English HEIs, Q1 students are 2.5 percentage points more likely to drop out after a year than Q5 students, almost double the average gap at Rus...
	2.15 The gap in non-continuation by POLAR quintile is also falling at member institutions over time: from 2.6 percentage points in 2012/13 to 1.3 percentage points in 2015/16. If current trends continue, the average gap in non-continuation by POLAR qu...
	2.16 The gap in degree attainment between white and black students is considerably smaller at Russell Group universities than at other HEIs in terms of those gaining a 1st, 2:1 or medical or dental degree – see Table 1 below.
	Table 1: Differences in degree attainment for white versus black students (all UK Russell Group universities)7F
	2.17 The gap is also narrowing over time. Based on current trends at Russell Group universities, Black or Black British Caribbean graduates should achieve similar attainment rates to White graduates in around six years, and Black or Black British Afri...
	2.18 This suggests Russell Group universities are on track to beat the national target to eliminate the absolute gap in degree outcomes (1sts or 2:1s) between white students and black students by 2030-31. We have not, however, been able to model the a...
	2.19 The gap in degree attainment between those with a disability and those with no known disability is slightly larger at UK Russell Group universities on average than at other institutions (2.7 percentage points compared to 2.5 percentage points in ...
	2.20 However, our universities have been more effective in closing the gap in recent years than others in the sector: whilst the gap in attainment between disabled students and their peers has remained relatively steady at non-Russell Group universiti...
	2.21 It is difficult to estimate how long it may take to close the gap as data on disability is based on students’ own self-assessments and therefore liable to fluctuate. In some cases, the small numbers involved may also skew the analysis.

	3. Proposal to produce a report on access and participation work
	3.1 Given the increasing pressure our universities are under to demonstrate positive outcomes, we propose to undertake a new research project to refresh our evidence base on the challenges members face in widening access and participation and to showc...
	3.2 This could take the form of a report considering a number of key topics and highlighting two or three examples from Russell Group universities under each topic. Rather than writing these in-house, it may be more impactful to provide narratives fro...
	3.3 Topics could include:
	3.4 We propose to draw together lessons which can be learned from the case examples to form a set of recommendations for Government, for the regulator, and for institutions themselves. For the latter, the recommendations would focus on types of activi...
	3.5 We expect that recommendations for Government and the OfS will relate to our existing priorities including:
	 a coordinated approach to addressing the root-causes of under-representation and clarifying expectations about the role different actors (schools, universities, charities, Government, etc.) can play across the whole student journey from early years ...
	 supporting universities in identifying, evaluating and disseminating effective practice through the new Evidence and Impact Exchange and other methods – but doing so by building on expertise within institutions rather than applying a singular approa...
	 developing a basket of deprivation measures to underpin effective targeting and performance measurement; and work with universities, relevant Government departments and UCAS to unify datasets used to indicate disadvantage and measure progress
	 regulation should recognise institutional contributions to widening participation sector-wide, rather than simply activities which result in direct gains for individual institutions.
	3.6  We would expect undertaking such a project would have a number of benefits including to:
	3.7 We might want to consider working with an external partner to deliver the project. This could help to lend credibility to our findings and secure a wider audience for the research. However, there are a number of drawbacks we’d need to consider inc...
	3.8 We will need to develop a detailed timeline for delivery if / when the proposal is agreed.  However, we would seek to publish our report by autumn 2019 at the latest in order to influence the Comprehensive Spending Review.
	March 2019


	Session 4 - Internal business
	1. Summary
	1.1 Members are invited to put forward points for discussion, in particular to pick up on issues that we may not normally find time for on a standard RG Board agenda.
	1.2 We would also like to cover the following:
	(a) Member interest in facilitating further links with China and the C9 and/or other international opportunities to explore – discussion brought forward from last RG Board meeting
	(b) Russell Group response to the letter from the Chair of the Foreign Affairs Committee on foreign interference in university activities
	(c) Informed Choices beta test website
	(d) Wider RG role and focus given the ongoing challenging nature of the political, policy and funding environment. What else would members like us to prioritise and, indeed, are there alternative things we could look to do (offering different member s...
	(e) Ideas for speakers and discussion items for future board meetings.


	2. Russell Group engagement with China – and other options
	It was agreed to bring this item forward from the RG Board meeting in February:
	2.1 Tim Bradshaw and Hollie Chandler took part in a series of meetings in China in November 2018. Our trip was sponsored by the British Council and the UK-China Consortium on Engineering, Education and Research and the purpose was to show support for ...
	2.2 We also used our time in China to visit the new Oxford Suzhou Centre for Advanced Research and met with the Chair of the C9. The President of Harbin Institute of Technology currently holds this position and we discussed with him options for streng...
	2.3 In January, the Russell Group held a meeting in London between members and Nanjing University (NJU) to consider options for future partnerships. This followed Tim and Hollie’s visit to Nanjing University campus in November. At the meeting, the Pre...
	2.4 The specific idea for a Russell Group-Jiangsu association has come from NJU and would obviously require significant further development and due diligence.
	2.5 The Russell Group International Forum is next meeting in June and is likely to hold a session on engagement with China as part of the programme.
	2.6 Since the Russell Group signed its supportive statement with the C9 in 2016, we have undertaken several small-scale activities to follow up. Members have also engaged C9 and other universities directly in various developments, or continue to explo...
	2.7 We would welcome views on the extent to which the RG should seek to facilitate further ties with the C9 and if, for example, there is appetite for any of the following:
	(a) An RG-C9 summit for RGU VCs and C9 Presidents at the annual C9 meeting, which will be held at Xi’an Jiaotong university this year
	(b) A mutual shadowing programme for PVCs, Deans or Directors (the Australian Go8 has tried this with the C9 previously)
	(c) A series of research workshops or establishing a research network around a particular theme, for example AI, which could involve staff/student exchange (NB: we understand the British Council is very interested in AI as a workshop topic and is expl...
	(d) Further exploration of Nanjing University’s proposal for a Jiangsu-Russell Group Association for Innovation and Entrepreneurship.

	2.8 There is a question about prioritisation of China above other countries for such engagement given, for example, our recent work with the German U15 in Berlin, the ARUA roundtable, our close ties with the Australian Go8 and Canadian U15 and the ext...
	2.9 In addition, the Russell Group could host the next meeting of the Global Research-Intensive Universities Network which brings the CEOs (and typically some VCs) of LERU, AAU, RG, Go8, C9, RU11, AEARU, Canadian and German U15 organisations together ...
	2.10 We would welcome views from members on opportunities that could be explored outside of China, in particular:
	[Note: the above options with China or other countries/groups will require resource prioritisation and commitment from members, we may also need to engage further with the British Council and other key stakeholders depending on options pursued.]

	3. Foreign Affairs Committee letter – draft response
	3.1 As a reminder, the Chair of the House of Commons Foreign Affairs Committee has written to us about foreign interference in university activity and has asked for our response by 19/3 to a set of detailed questions. A copy of the letter is below. Th...
	3.2 Our intention is to provide a simple over-arching response as we have not been made formally aware of any specific incidences of the kind referred to in the letter. However, this is an opportunity for members to flag any concerns they may have and...
	3.3 We are aware that a recent BBC news story0F  about Huawei made reference to the Russell Group and the possibility of ‘interference’ of the sort alluded to in the FAC letter:
	3.4 This is of course only anecdotal and second hand, but something we may need to make reference to in our response or if called to give evidence to the Committee at a future date.
	3.5 Universities UK received a similar letter and has responded saying that it…
	3.6 UUK flags their work with Sir Peter Gregson on Global Partnerships which will look at due diligence and make an assessment on whether guidance to the sector on how to approach international partnerships is needed [NB: Tim has a meeting planned wit...
	3.7 Proposed RG response to the FAC letter:

	4. Informed Choices beta test website
	4.1 We are continuing to develop an interactive Informed Choices website. In moving from a PDF to a website, we hope to extend the reach of the guide and its usefulness to young people, their families and teachers. The website is being designed for ac...
	4.2 We have received extensive and positive feedback from Admissions Directors and WP teams on a demo version of the site. This week, we are rolling out a programme of testing in schools to ensure the new site meets users’ needs. We are asking 50 part...
	4.3 Admissions directors will have a further opportunity to review the site before it launches in May. We are already working with UCAS and DfE to promote the new site to schools to raise awareness before the next academic year, and we are also engagi...
	4.4 If you would like to look at the demo site (noting this is still being tested and developed), you can access it here: https://russell-group.demo.bbdtest.co.uk/
	User name: quality Password: cobol
	4.5 *Please note, we have made a note of all feedback from members so far but have not actioned some points relating to functionality and design as we are waiting to test this with schools before making changes.

	5. Wider RG role and offer to members
	5.1 We are always open to evolving how the RG works and the topics prioritised for discussion (e.g. see next agenda item).  As an organisation the Russell Group has developed significantly from its initial incarnation, but there are still things we co...
	5.2 Given the significant pressures universities have been under over the last few years and the major changes that have and continue to affect the sector, it is perhaps timely to ask what else we could be doing for members.
	5.3 Some thoughts for consideration, in no particular order:
	5.4 Other thoughts from members would be welcome.

	6. Future agenda items and speakers
	6.1 We facilitate a wide range of meetings for members with key people who either have an interesting perspective to offer and/or are influential in policy areas important to our universities. In addition to EUAG delegations, 1:1 Ministerial and senio...
	6.2 We also have outstanding invites out to the following for future meetings: Robert Chote (Office of Budget Responsibility) and Chris Millward (Director of Fair Access and Participation) – both confirmed for 27June, Ruth Davidson (date tbc), Lord Ha...
	6.3 Recent policy and comms work and items for discussion at Board meetings have been necessarily dominated by Brexit and the Post-18 Review, but six core areas of work have been and remain at the top of our priority list:
	6.4 We will return to CSR-related issues over the next few meetings as the timing for this is now thought to be ‘summer’ and ‘covering the next 3 years’, according to a recent interview with the Chancellor on the Today Programme.
	6.5 We will also keep TEF on the radar as the independent review progresses and any other issues relating to the OfS.
	6.6 Other potential issues to cover:
	6.7 Thoughts on particular issues to bring to a future Board meeting for discussion would be welcome.


	Session 6a - International (academic freedom with Matthew Hedges and Daniela Tejeda)
	1. Academic freedom
	1.1 Freedom of opinion and expression is enshrined in the Universal Declaration of Human Rights (1948)0F , Article 19, which states:
	1.2 UNESCO defines academic freedom as:
	1.3 Academic freedom is widely accepted as being essential for furthering knowledge and understanding and to the sustainable development of society. The European Parliament has described academic freedom as being ‘a key element to advance to sustainab...
	1.4 Given its importance, it is a concern that some evidence suggests attacks on academic freedom around the world are on the rise3F . This trend was noted by the European Parliament in its recent recommendation paper on defending academic freedom in ...
	1.5 Last year, Scholars at Risk recorded 104 incidents globally in which scholars and students were imprisoned or prosecuted in connection with their academic or expressive activities.5F  High-profile cases such as the recent detainment of Matthew Hed...
	1.6 Minimising the likelihood of such incidents where possible and managing their resolution effectively is important to protect academic freedom and provide confidence to the academic community. It is also essential for the UK’s international relatio...

	2. The FCO and academic freedom
	2.1 The FCO states that the support it provides is non-judgmental i.e. they will provide the same service whether the individual is guilty or not. It also will not investigate crimes, get individuals out of prison, prevent the local authorities from d...
	2.2 However, the FCO does say that it may support pardon or clemency pleas in exceptional circumstances, including cases where the FCO has evidence that points to a miscarriage of justice as would be the case where an academic was detained for their r...
	2.3 Given this, we consider that protecting academic freedom is within the scope of existing FCO policy. There might be an opportunity for this to be made more explicit in its Customer Charter.

	3. Current guidance, advice and support for UK academics working abroad
	3.1 Russell Group universities already publish guidance relating to overseas travel and fieldwork of academics and these require the traveller to complete a risk assessment prior to travel. In most instances, this can be signed off by the institution ...
	3.2 From an initial desktop review of Russell Group university policies and guidance on risk assessments, assessing political and cultural risks does not seem to be as prominent in some as the assessment of environmental risk factors such as climate, ...
	3.3 The FCO issues travel advice to individuals for every country; each has a section on:
	(a) Safety and security – information on crime, road travel, sea travel and the pollical situation
	(b) Terrorism – the likelihood of terror attacks
	(c) Entry requirements - for travellers using a full ‘British Citizen’ passport
	(d) Local laws and customs – e.g. significant holidays (such as Ramadan), importing goods, drugs, alcohol, dress code, relationships outside of marriage, same-sex relationships, social media, fundraising, buying property, weapons and financial crime
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	(f) Travel advice help and support – see further detail below.

	3.4 The FCO, in collaboration with the Department for International Trade (DIT), also issues advice to businesses via the Overseas Business Risk service. This service provides country guides containing geopolitical and economic analysis on overseas ma...
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	3.10 However, if the detainee is not treated in line with internationally-accepted standards, the FCO will consider approaching local authorities. This may include if their trial does not follow internationally recognised standards for a fair trial. W...
	3.11 The FCO encourages businesses to build links with FCO staff in country (in embassies and consulates), to let them know about specific security concerns. It also provides advice to businesses operating in high-risk environments. This sets out its ...

	4. Future options
	4.1 The RG has had initial conversations with the Head of Consular Assistance at FCO and the Chief Scientific Advisor, Carole Mundell. Further engagement could be used to:
	(a) provide feedback from RGUs on the travel advice currently provided by FCO and how sufficient and robust this guidance is.
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	Session 6b - International (discussion with Simon Fraser)
	Sir Simon Fraser is Deputy Chairman of Chatham House and Managing Partner of Flint Global. He is the former Permanent Secretary at the Foreign and Commonwealth Office (FCO). A short biography is at Annex A.
	We can discuss with Sir Simon the recent and looming changes in international relations and the UK’s position in global politics, particularly looking to our post-Brexit future.
	With our universities being highly internationalised, we are well-positioned to benefit from opportunities to attract international students and work with researchers and businesses overseas to address global challenges and secure FDI for the UK. Howe...
	We can also follow-on from the first part of session 6 discussion and consider how university autonomy and academic freedom can be protected in the face of increasing government, parliamentary and media scrutiny of their international activities.



