Confucius Institute Cooperation and Implementation Agreement
between
The University of Aberdeen and Wuhan University

In order to develop inter-institutional academic and cultural exchanges of Chinese
language and culture, and to promote Chinese language in the United Kingdom, the
University of Aberdeen (AU) in Aberdeen, Scotland and Wuhan University (WHU) in
Wuhan, China, enter into this Cooperation and Implementation Agreement (Agreement)

to form and operate a joint Confucius Institute (CI) collaboration.

WHEREAS the University of Aberdeen has previously entered into an agreement dated
31% October 2012 with the Office of Chinese Language Council International (Hanban)
in Beijing, China, whereby the Hanban authorizes and agrees to support the
establishment and operation of the CI at the University of Aberdeen (Establishing

Agreement); and

WHEREAS the Establishing Agreement provides that the University of Aberdeen and
WHU shall collaborate on the creation and direction of the CI;

NOW THEREFORE, in consideration of the mutual agreements contained herein, the

parties hereto agree as follows:

1. Organization

1.1 With the support of the Hanban, the University of Aberdeen and WHU agree to
cooperatively form and operate a joint Confucius Institute at the University of Aberdeen
in compliance with the laws and regulations of the United Kingdom and the People’s

Republic of China, respectively.
1.2 Each institution shall view the other as sole collaborator for the Cl collaboration.
1.3 Each of the parties shall designate at least one institutional director for the CI, and

shall provide the names, current titles and contact information for the designated
individual(s) to the other party and to the Hanban. Institutional directors shall be faculty



members of their respective institutions. The institutional director(s) at the University of
Aberdeen act as the executive for the CI. The institutional director(s) at the University of
Aberdeen will be compensated for their services to the CI solely through their AU
salaries; the WHU institutional directors shall be compensated for their services to the CI
solely through WHU. The institutional directors of the University of Aberdeen and WHU
shall confer and communicate regularly and as required on material issues related to the
operation, direction and future planning for the CI. Each institutional director shall make
reports to the Board of Advisors for the CI, a body comprising four members appointed
by AU and three appointed by WHU, with responsibility for advising upon the operation
of the CI. Such reports shall be made on a schedule to be agreed upon by the parties and

Hanban.

1.4 Each institution shall create a working group, chosen from faculty members or
administrators within their own institutions, to oversee the direction and growth of the CI.
The working group shall meet regularly, and report to the respective institutional
director(s). The board of the CI consists of the following members of the working group

of each institution.

If to the University of Aberdeen:

Vice Principal as designated by the Principal

University Secretary and Director of Operations

Head of the College of Arts and Social Sciences

One professor from the School of Language and Literature as designated by the Principal

[f to Wuhan University:

Vice President as designated by the President

Director of the International Office

One Professor from the School of Foreign Languages and Literature as designated by the

President

2, Obligations of the Parties

2.1. Obligations of the University of Aberdeen. AU shall be responsible for the
day-to-day operations of the CL, to include the provision and management of
facilities and services as determined by AU to be required for the activities
contemplated under the Establishing Agreement, to include the provision of teaching

and office space for CI personnel.



2.2 Office facilities
in 17 High Street (total internal 117 m*)
and regular AU classroom pool
and offices space in the School
of Language and Literature £20,000

2.3 Personnel®
Director at 50% of employment contract.

Release from duties - monetary equivalent: £38,000.

Intern leading to Manager (full time): £32.000,

Secretariat: One full time equivalent £25,000.

* including employer's contributions to social securily funds as required by UK law
2.4 Library, IT other support costs £10,000
Total: £125,000

The above contributions will be provided annually by the University of Aberdeen.

The budget and allocation of the annual Confucius Institute operational budget will be

subject to the approval of the board

2.5 Obligations of WHU. WHU shall be responsible for identifying and helping to
prepare competent instructors of Chinese for the CI, and, in conjunction with
Hanban, for making arrangements for their travel to and residence in the United
Kingdom for the academic year. AU shall assist WHU in this process as
appropriate, particularly in matters related to obtaining necessary immigration
approvals. The parties acknowledge that, as set forth in the Establishing
Agreement, the Hanban is responsible for payment of all visa and

immigration-related fees for the instructors.

2.6 All WHU staff working in the Confucius Institute at the AU will remain on
WHU’s terms and conditions. The AU will ensure that monitoring duties are
undertaken in line with UKBA Regulations and will ensure that working

arrangements comply with UK legislation.
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2.7 Obligations of both Parties. Both AU and WHU further agree to
collaboratively make reasonable efforts to obtain funding to pursue the
continuing operation of the CI, through public and private sources in China and
the United Kingdom. A proposal shall be submitted to Hanban by Aberdeen
and WHU on an annual basis which will include the operational costs for the

following academic year.

3. Term and Termination

This Agreement becomes effective upon its execution by both parties and shall remain in
effect for three (3) years from said date of execution, at which time it may be renewed for
an additional three year term, under the same terms and conditions, if the parties agree in
writing to such renewal. Either party may terminate this Agreement without cause upon
giving written notice to the other party at least six months in advance of their intention to
terminate. The termination of this Agreement shall not affect any other agreement,
contract or program between the two parties. Termination may also be had for a material
breach of the terms of this Agreement, in which case, the terminating party shall give
notice of the termination to the non-terminating party. The non-terminating party, prior to
termination, may be given a reasonable opportunity to cure the breach which shall not

exceed sixty days.

4. Notice

Any notice to either party under this Agreement must be made in writing signed by the
party giving it and shall be served either personally or, in the United Kingdom by
Registered or Certified Mail or by overnight or expedited delivery, or in China by
Chinese regular mail or by overnight or expedited delivery, addressed as follow:

If to the University of Aberdeen:-
The University Secretary
University Office

King’s College

Regent Walk,

Aberdeen AB24 3FX

If to Wuhan University:
Mr. Cheng Xuemeng
Director of the International Office



Wuhan University
Luo-jia-shan
Wuhan, PR China 430072

5. Agreement Language
This Agreement is written in English and in Chinese. Each party shall keep one copy of
the signed agreement in English and one copy in Chinese. The Agreement, in both

languages, shall have the same effect.

6. Modification/Amendment
Any change in any term or condition of this Agreement shall be effective only if in
writing and signed by authorized representatives of both parties. The Agreement may not

be assigned absent written and signed consent of the non-assigning Party.

Aberdeen University Wuhan University -
i LY \"-‘ N A -

i U

Professor Sir Ian Diamond, Vice Chancellor LI Xiaohong President
Date: Date:
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