AGREEMENT BETWEEN
Tsinghua University
AND
THE LONDON SCHOOL OF ECONOMICS AND POLITICAL
SCIENCE
ON THE ESTABLISHMENT OF
CONFUCTIUS INSTITUTE FOR BUSINESS LONDON

In order to strengthen educational cooperation between China and the
United Kingdom, support and promote the development of Chinese
language education, and increase mutual understanding between people
in China and in the United Kingdom, according to the Constitution and
By-laws of Confucius Institutes, The Agreement Between Tsinghua
University and The London School of Economics and Political Science
(LSE)), Tsinghua University and the London School of Economics and
Political Science in the United Kingdom, with the purpose of establishing
the Confucius Institute for Business London, hereby agree as follows:

Article1 Purpose
The purpose of this agreement is to identify the rights and responsibilities

of Tsinghua University and the London School of Economics and.

Political Science in the establishment and management of the Institute.

Article2 Character
The Institute shall be a not-for-profit educational institution.

Article 3 Executive Institution

LSE will collaborate with Tsinghua University which is authorized by
Han Ban as the executive institution in the establishment of the Confucius
Institute for Business London (CIBL). LSE and Tsinghua University will
sign this supplementary agreement on more detailed matters of the
cooperation. The supplementary agreement should be approved by
Hanban after signing.

Article 4 Scope of Activities

The Institute will deliver the following activities according to the
Constitution and By-laws etc.:

1. Teaching Chinese language and providing Chinese language teaching
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resources specializing in Mandarin for Business

2. Training Chinese language instructors;

3. Holding the HSK examination (Chinese Proficiency Test) and tests for
the Certification of the Chinese Language Teachers;

4. Providing information and consultative services concerning China’s
education, culture, and so forth;;

5. Conducting language and cultural exchange activities;

6. Other activities with the approval of all parties (LSE, Tsinghua and
Hanban if applicable)

Article 5 Organization

1. The Confucius Institute for Business London shall have two Directors,
one appointed by LSE and one from Tsinghua, who will share
management responsibilities in ways best suited to the smooth running of
the Institute. These will be mutually agreed by both parties and may be
subject to change, again with agreement of the two parties. The two
directors will report to committee equivalent to a board of directors which
will be named the CIBL Steering Committee (SC).

2. The CIBL Steering Committee comprises up to 10 members
nominated by the two parties, and its duties include advising on the
following issues: any changes to the Constitution of the Institute;
development plans for the Institute; strategic issues; fund raising;
appointing or dismissing Directors of CIBL; approving budget proposals
and final financial accounts of the Institute.

The CIBL Steering Committee should hold one or two meetings a year, in
London and Beijing.

3. Additionally an Advisory Council will be set up for the Confucius
Institute for Business London. Council members include representatives
from HSBC, BP, John Swire and Sons, Deloitte and Touche, Standard
Chartered Bank, Embassy of the People’s Republic of China in the
United Kingdom of the Great Britain and Northern Ireland, HanBan /the
Confucius Institute Headquarters of China, LSE and Tsinghua University.
The Advisory Council will help consider future funding methods for
Confucius Institute for Business London, and offer guidance and support
and consider reports from the CIBL Academic Steering Committee.
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4, The CIBL Directors (UK & China) will share over-arching
responsibilities in cooperation with the CIBL. Manager (or other relevant
named role) for teaching and cultural activities; annual work plans;
administration; recruiting, training, and assessing instructors and other
staff, following and developing administrative regulations of the
Confucius Institute; preparing budgets and final accounts. Both Directors
must agree on key issues of employment, annual budgets, final account

and annual programs.

5. The Institute will collaborate with Hanban on issues relating to
teaching quality and will follow any relevant guidelines issued by LSE
and Tsinghua. The aim of CIBL will be to offer the highest standard of
teaching possible.

6. The Institute activities must be in accordance with the relevant
Constitution and By-laws, respect different cultures and customs, and
shall not contravene the laws and regulations of the UK and China.

Article 6 Obligations

The obligations of Tsinghua University:

1. To dispatch three or more instructors to the Confucius Institute for
Business London each year for teaching and administration according to
the Institute’s needs.

2. To provide teaching materials, courseware and other books as
necessary, and authorize the use of online courses. To provide Chinese
books, teaching materials, and audio-visual materials each year.

3. To provide cooperation in continuing education, undergraduate
education and graduate education concerning Chinese language and
business in Tsinghua University, and provide support to the training of
international business Chinese language instructors.

4. To set up the office of Confucius Institute for Business London
( Beijing Campus), providing the staff, site, and equipment at the service
of the student and business people who come to visit and study in Beijing
from the Confucius Institute for Business London.

The obligations of the London School of Economics and Political Science
1. To provide properly equipped and furnished office space and
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appropriate spaces for teaching and other activities of the Confucius
Institute with responsibility for maintenance.

2. To provide necessary administrative personnel (full time or part-time);
to provide necessary working environment and living support for the
Chinese instructors.

3. To assist the Chinese parties with visa applications and residence
procedures.

4. To maintain an independent account for Confucius Institute for
Business London under the overall account system of LSE.

Article 7 Financial Support

The Confucius Institute for Business London will receive funds from the
original sponsors, teaching and other related income generating activities,
funding from Hanban, matched funding and any other agreed support
from the London School of Economics and Political Science. Tsinghua
University is responsible for the cost of dispatching instructors and office
expenditure of the Confucius Institute for Business London - Beijing
branch. The Institute draws up annual budget proposals and final
financial accounts independently. It assumes the sole responsibility for its
profits or losses.

Article 8 Intellectual Property

LSE and Tsinghua jointly own collaborative programs developed by
CIBL. In the event of any dispute, the two parties will consult with each
other and attempt on a collegiate basis to seek a resolution.

Article 9 Revision

With the consent of both parties, this Agreement may be revised during
its implementation and any revisions will be made in writing, both in
English and Chinese, and will take effect as signed by authorized
representatives of the parties.

Article 10 Term

The Agreement shall take effect on the date when the two parties sign
below. The Agreement will be valid for a period of 5 years. Either party,
if it then wishes to terminate the Agreement, must notify the other in
writing during the 90 days before the end of the Agreement, otherwise it
will automatically be extended for another 5 years.
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Article 11 Force Majeure

Parties hereto will be released from their obligations under this agreement
in the event of a national emergency, war, prohibitive government
regulation or any other cause beyond the control of the parties hereto that
renders the performance of this agreement impossible. In the event of
such circumstance, the party under the situation shall inform the other
party in writing that the program may be delayed or terminated, and duly
take the effective measures to mitigate the loss of the other party.

Article 12 Termination

This Agreement shall be terminated in any of the following cases, when:
1. Either party wishes to terminate this Agreement, upon giving a written
notice at least six months in advance of their intention to terminate.

2. The two parties have no desire to extend cooperation, on giving written
notice according to Article 10, at the expiration of the term.

3. The Agreement cannot proceed or cannot achieve its anticipated aims
because of an operational breakdown, on written agreement by the parties
indicating this is the position.

4. If one party of the Agreement severely harms the image and reputation
of the Confucius Institute, on written notice of termination by the injured
party.

5. The Agreement cannot proceed because of force majeure, according to
Article 11.

The termination of this Agreement will not affect other agreements,
contracts and programs between the two parties.

Before the Agreement is terminated, CIBL will make appropriate
arrangements for students currently enrolled and for other works that may
be adversely affected.

Article 13 Dispute Settlement

In the events of any dispute, the two parties will make every attempt to
resolve differences in an amicable manner before resorting to legal
proceedings.Article 14 Agreement Languages

This Agrecment is written in Chinese and in English. Each party shall
keep one copy in Chinese and one copy in English of the signed
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Agreement. The Agreement, in both languages, shall have the same
authority.

Article 15 Other Terms

Other matters not settled by this Agreement shall be solved through
[riendly, cooperative negotiations betwceen the two parties.

Tsinghua University The London School of Economics
and Political Science

et g
e wale

Date: Date:
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